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Part 1:
Intro and Defining Education | Interview with The Englands | Part 1 of 14
[00:00 to 09:10]

ADAMS: Today we’re honored to have a couple join us to talk to us about education. They
are a husband and wife team: Robbie and Rachel Engand. Rachel attended public
school in upstate New York, graduating from Cannon De Gouw academy in 1990
and then attending God’s Bible School and College for 2 years. She transferred to
Robets and Wesleyan College and graduated with a B.S. in Elementary [00:30]
Education and High School English in 1994.

She attended the College of William and Mary where she graduated in 1996 with
her Master’s in Special Education. Rachel taught in a private school for two years,
and public school for over five years before having her first child. Then she began
her home music studio where she has taught piano and cello for the last 18 years.
[01:00]

She served on the Northern Lebanon School Board for 8 years and now substitute
teaches in the district. Rachel is also passionate about teaching a spiritual training
class at church and enjoys serving on the Northern Lebanon Marching Band
parents committee as vice president, and runs the family AirBnB in their
renovated 1800s barn.

Robbie attended Christian Schools throughout [01:30] his elementary years and
graduated from God’s Bible School in 1988 with a High School Diploma, and
then from God’s Bible College in 1993 with a B.A. in Social Sciences. He took
pre-med studies at the University of Cincinnati and graduated from Trevecca
Nazarene University with a B.S. in Physician Assistant Studies in 1998.

https://drive.google.com/drive/folders/1z28YMQgRiXXMz0vzFmb7m9hK2WnUtQ5i
https://www.youtube.com/watch?v=JMNE4k42jQ0&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=1


He has practiced medicine in a busy, [02:00] rural family practice in
Pennsylvania for over 22 years. Robbie has served in a number of leadership
roles, including a Burrel Council Member and Planning Commissioner in
Jonestown Pennsylvania, and as a member of his church board.

He has been on the God’s Bible School and College Board of Trustees since 2000,
serving as the board chair for the past 5 years. He recently ran for a school
director position [02:30] in the Northern Lebanon School District and won the
primary election and looks forward to being elected in November and joining his
board in December of this year.

Together, Robbie and Rachel co-lead Church Family Connections—a committee
at their church that offers training and fellowship opportunities for the church
family and they enjoy leading their Home Builders Marriage Bible Study, which
they have led for the last 22 years. [03:00] However, out of all their
responsibilities, their greatest passion is leading the England Family Team.

Alright, Robbie and Rachel, so good to have you with us today, and we’re excited
to talk about your experience in education [and] pick your brains a little bit about,
particularly, the role of leadership as you both have those roles and have had those
roles, so here’s a question to both of you…[03:30]

Tell us more about your community there in Pennsylvania—about it’s population:
is it urban or rural, any particular demographics you want … because that often
helps kinda of set the stage for what you’re working with and gives a better
understanding for those who are listening.

RACHEL: Well, our community is a rural, agricultural community, pretty small—small as far
as people—but large: our district [04:00] spans 144 square miles and starts about
2,500 students. So the community itself feels, like, small and very rural, but the
district is pretty large as far as the landspace.

ADAMS: Great. Well, let’s talk about education itself. How would you define education?

ROBBIE: I think education is the process by which a culture is shaped, [04:30] and that
happens in the classroom, but largely I think that happens at home. And I think
that we have—in many ways as a nation—we’ve kind of backed away from the
home importance and put a lot of that on the institution of schooling.



And, as you well know, there are so many different ways that’s done: through
charter schools, through public schools, private schools, Christian schools… But
many times, I think it’s really easy for parents to say, [05:00] I paid for my child’s
Christian education—they need to raise my child.

So we feel like… when people ask us, “Do you homeschool?” We say,
“Absolutely” and we send our kids to a public school for additional training.
Because I do feel like every one of us as parents needs to take the responsibility
seriously—that it’s our responsibility under God—to  train our children and to
make sure that we’re having conversations on a regular basis.

What is God’s perspective? How can we use this as an opportunity [05:30] to
learn and grow? So, I think education as a whole has gotten way off of those rails
and that’s why these conversations are so important to help us refocus and get
back on track.

ADAMS: Yeah, what a great answer. Now as we think about education, really, and what is
it, what is it’s impact? How would you define education itself—[06:00] I mean, it
means a lot of different things—but if you could just narrow it down, how would
you define that specifically? And how important is that overall to our community
and to our country?

ROBBIE: From my perspective, education is essentially transferring information to the next
generation. So it’s teaching someone the values that are important to build your
life on, and I think it’s [06:30] vitally important that we are significantly engaged
in that process.

Because if we don’t, there will be a vacuum and someone else will be shaping
those values and those influences that our children are embracing and then
shaping their lives, then shaping their children. You know, it’s just a cascading
effect.

And so if we don’t get it right at the fountainhead, the whole stream is poisoned,
and I think we are bearing the fruit of much of [07:00] people with values and an
appropriate perspective shaping that influence. I think we’ve missed many
opportunities, so I’m grateful for what you’re doing to help turn that around.

ADAMS: Well thank you. So I think that’s a great answer. I would also add, maybe, just a
little to that and you tell me if you think I’m off-track or not. So, to me education
is really about a mentoring of the next generation. [07:30] To not only help them



discover who they are, but what their gifts, what their talents, what their
opportunities are.

To equip them for life and for every dynamic, whether it’s a job skill, a particular
interest in aptitudes, how to fit into society in  a way that is meaningful and
productive. [08:00] It’s about helping them reach their full potential.

RACHEL: Right. I think that’s right on track.

ROBBIE: And I really think—I was talking to a pastor-friend of mine recently—I think that
often we think these are the impactful moments of our lives; these are the
moments that really matter, I need to be careful how I say things from a stage to
make sure it’s appropriate, because that’s going to impact people.

And I really think, in reality, [08:30] those are probably not the moments that
impact others the most. I think the education that you’re talking about, the life…

RACHEL: ...mentoring…

ROBBIE: … mentoring is really, probably, moments we don’t even realize. How we respond
to an upset neighbor, you know? Our kids are watching that and I think our role in
that process is extremely important.

You know, a text to someone who’s having a bad day may be way more impactful
than any sermon they’ll ever hear. So I think education is happening, [09:00]
whether we’re aware of it or not. But I think it is a full-life, full-orbed perspective.

Part 2:
Why Rachel Ran for the Local School Board | Interview with The Englands | Part 2 of 14
[00:00 to 05:04]

ADAMS: So, Rachel, here’s a question or two for you: why did you run to serve on your
local school board, what were the issues in your mind and what kinds of goals did
you have as a candidate?

RACHEL: Well, it all started with Focus on the Family, listening to their broadcast, and it
was right before Josiah—our oldest—was going into kindergarten and I honestly
was very panicky about sending him to public school.

I went to public school my whole life [00:30] and so that’s what I assumed we
would do, but when it came right down to it, I was pretty terrified. I was like, “I

https://www.youtube.com/watch?v=QwfXMjZwlos&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=2


just don’t know that I can do this. I don’t know if I can send my child into the
public school.”

And I heard Focus on the Family, David and Kelley Pritchard—they wrote the
book Going Public—I ordered the book, read the book, and a big, huge thing that
they said was … the book is fantastic, number one, but number two they said, you
must be involved and the best way to be involved is be on the school board.
[01:00]

That started the process of me praying about it. Now at the time, I think I was
pregnant with my fourth child when I was thinking through this, so of course the
timing was not good, but it got me thinking about it.

What I knew about our district, once Josiah started kindergarten and first grade, I
liked the district. I had no issues with them… we had a Christian superintendent, a
lot of Christian teachers, so it was a very positive [01:30] experience, you know,
as a parent. So I wasn’t going to run for school board because I was upset about
something or wanted to get rid of something, or …

Not at all. It was more hearing that information from David and Kelley Pritchard
and saying, “Okay, I want to make sure that this district stays where I’m
comfortable where I am as a parent.

So several years later, once my baby—our fourth—was a little older, [02:00] I
pursued that and once I got to know the board situation a little bit more, I realized
everybody who served on the board were either farmers or business owners in the
community, which is fantastic!

ADAMS: Yep.

RACHEL: And should be the majority of the people, but there were no educators on the
school board at that time… and so that became my passion, like, wow, there really
should be an educator—somebody who’s been in the public school teaching…
[02:30] Because that’s what I did for—y’know, I taught for seven years.

So I was like, there really should be somebody on the board who can give that
teacher perspective. And so [what] became my goal was I want to bridge the gap
between board members and teachers, administrators and teachers—that
relationship—as well as being a parent with four children who are going to be in
the school district, so that was the reason why I ran. [03:00]



ADAMS: Yeah. Well I think you made a statement that resonated with most parents out
there. You said your first was getting ready to go to school—you were terrified.

RACHEL: Totally.

ADAMS: I can remember that in our own family and I think that’s an experience that most
parents have. Because you have your child and you’re invested with that child and
you spend time with that child, and whether it’s [03:30]—for some parents maybe
because of their circumstances that child’s gone off to daycare or something as a
younger child or maybe it’s a little later and they’re going off to kindergarten or
the school— but that first point of relinquishing that child into the care of
somebody else… that’s a significant time.

But I think you’re absolutely right. [04:00] And this is something that is so
important that I think we want to communicate to every parent is that, you know,
parenting is a life-long thing. It doesn’t just happen in little segments of your time
and relationship with the child.

And you can be fully engaged parenting your child even when you have put that
child under somebody else’s care. But it’s about being engaged, [04:30] being
informed, and making sure that the needs and best interests of that child are being
properly addressed.

So, as you stated, the encouragement you got—and I would encourage many,
many parents to think about this—y’know, should you serve your community and
your school and your family by serving on a school board? Because the school
board [05:00] has a lot of influence.

Part 3:
Challenges and Accomplishments of a School Board Tenure | Interview with The Englands | Part
3 of 14
[00:00-05:36]

ADAMS: So when you ran, you said your issue was about making sure that there was
somebody with education experience on your board—you were there, what, eight
years?

RACHEL: Mmhm.

https://www.youtube.com/watch?v=xFF4gABbtMQ&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=3
https://www.youtube.com/watch?v=xFF4gABbtMQ&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=3


ADAMS: Okay, so, what do you feel you were able to accomplish during that time? Were
there any stand-out things that you felt like your investment of time [00:30]
brought real value to your schools?

RACHEL: Yes! And I will answer that question, but just let me go back really quickly
because I don’t want people who are watching this to think the only thing they
could do is be on the school board.

ADAMS: Sure.

RACHEL: So, before I even ran for school board, I was volunteering every week in the
school classroom … and I was volunteering in the classroom, in the school,
whatever they needed me to do—every week. And I did that every week, even
while I was on the school board, all the way up until COVID when we weren’t
allowed to be in the school. [01:00]

I was at school every single week, even in the middle school, helping
out—whatever they needed. So that was huge! I think that was just as important
as being a school board member because I saw things going on there that I never
would have known just being a school board member. So that is just as vitally
important.

Back to your question: I think it was a third or fourth meeting that I was on the
school board, still brand-new, [01:30] still just listening and trying to learn what
the process was, but one of the things I was very passionate about was reading the
curriculum.

Because from a teacher’s perspective and a parent’s perspective, I want to know
exactly what’s being taught to our kids. So I asked to be put on that committee,
and I was reading through everything, especially science and history—those were
the two areas… you know, in our public sector, they’re getting it wrong, honestly.

So I was reading very carefully [02:00] and I got to a section in the science where
they were—and I knew they taught evolution, everybody knows they teach
evolution—but the way they were teaching it was as a fact. And I was like, “Ohh,
this can’t be happening.”

And so at the next board meeting, it was a committee meeting, so we’re
discussing it, and I said to our superintendent, “Let me just read to you what I
read in the curriculum.” And I read it out loud to everyone and I said, “The



problem I have with this—and I know we’re in a public school setting, I know
they’re gonna teach evolution, [02:30] but it should not be taught as fact, it
should be taught as a theory and so this is an issue that I think we need to
address.”

And he immediately was like, “I am sorry, I did not see that” (of course, he can’t
read through all the stuff), and so he was like, “I will address that, we’re going to
table that and we’ll come back to that.” And several months later, they brought
that curriculum back, it was re-worded as a theory, and one among many theories,
which I’m fine with!

ADAMS: Sure.

RACHEL: I’m fine with our children being taught all [03:00] the theories because they need
to know the opposite side of creation so they’ll know how to combat that, so
anyway, that was really gratifying to me and it was only like my 4th meeting, it
was like “Wow. This is why I’m here.” You know? Just to let people know this is
what’s being said, this is what’s being done.

And of course through the 8 years, there are a lot of good things, there were a lot
of bad things, a lot of ups and downs, three different superintendents. It was
[03:30] tough, it was not an easy journey, but I think our district is at a better
place now than it was back then. And so I’m grateful for the opportunity and
grateful for the ways I was able to help influence in the ways that I could.

ADAMS: Absolutely. So here’s another question for you just real quick: what were the
leading influences that assisted and/or maybe hindered you as a board member in
what you were trying to accomplish? [04:00]

RACHEL: That’s a good question. I think probably the biggest influence was—like I
mentioned before—being in the schools, having those relationships with the
administration and with the teachers: that was super helpful. Because then as a
board member, I could say, you know, “This is what I see in the buildings.”

And also I had [04:30] the relationships with those people to where they could
feel comfortable saying, “Hey, this is an issue and this is a problem.” I think that
was helpful. It could also be hindering because, you know, some board members
thought your board members should never ever be in the schools [and] you should
only talk to the superintendent.



Which I disagreed with, but I always—whenever somebody would complain to
me or come to me with an issue, I’d say, “Okay, first, you need to talk to [05:00]
your principal. Then you need to go to your superintendent, then if it’s not solved,
then come talk to me about it.”

And then I always informed the superintendent: “This is what’s going on, you
need to know what’s coming down the pipe.” But it was helpful for me to see
from all perspectives. I think before that, a lot of board members—because they
were just in the community—they were just business people—I shouldn’t say
“just”, business is very important—business people and farmers, they were only
going by what they heard from the superintendent and they didn’t see the [05:30]
whole picture, and I think that’s really important to be both.

ADAMS: I agree.

Part 4:
Outside Influences on the School Board | Interview with The Englands | Part 4 of 14
[00:00-03:21]

ADAMS: So, I mean, every community’s different, every situation is different—you talked
about your township, so to speak, but you’re also very rural as well—did you
have other outside influences leveraging the board for things? What were some of
the things that you experienced there?

RACHEL: [speaking to Robbie] Help me with this one… [00:30] Other community people.

ADAMS: Okay.

RACHEL: We do have churches in our community; they do, what do they call that?

ROBBIE: Release Time.

RACHEL: Release Time! Which is very much still important, of course until COVID.
COVID was a totally different beast, but…

ROBBIE: I think those are the positive influences. Some of the negative would be—because
it’s so largely rural agrarian culture—it seemed that some of those farmers who
joined the board simply joined because I own 5 farms [01:00] in this district, I
don’t want my taxes going up, I’ll do everything I possibly can to keep that
down…

https://www.youtube.com/watch?v=ANgsE7C3Pa4&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=4


RACHEL: Which is understandable.

ADAMS: Sure.

RACHEL: You can totally see that side, but at the same time…

ROBBIE: If we’re seeking to give the best educational opportunity for children, sometimes
taxes need to be raised.

RACHEL: Yeah. And we were like, out of 500 districts in Pennsylvania …

ROBBIE: The bottom 50?

Rachel: ...we were like, at the bottom—no, like bottom 10 or something. But we were
pretty low on taxes, so I don’t know—it was really really low, so yeah… [01:30]

ADAMS: Did you find a lot of influences from unions, publishers, things of that nature? I
know that’s much more involved at the state level boards, but what about at the
local level?

RACHEL: We definitely have a teachers’ union, and that was challenging. One of the
difficult things was one of our superintendents did not have a good relationship at
all with the [02:00] union, and so—in fact, they were not even meeting and not
even talking. And so, for like 3 years I don’t think we even had a contract, which
was not good.

ADAMS: Yeah.

RACHEL: I of course understood the superintendent’s perspective; however, you have to
bridge that gap. And so I was the lead negotiator for the board to negotiate a
contract with the teachers. And I feel like that was one of the things that I was
able to accomplish [02:30] in that 8 years, was to bridge that gap.

Not everybody was happy with the results, but at some point you have to
compromise and come to a consensus. And I know those teachers on that
committee—even though we didn’t agree on everything—they knew I cared about
the district, about the teachers, about the students because they saw me so often in
the schools, being there—that’s what made the difference!



I wasn’t just this random board member that didn’t even know. They already had
a relationship [03:00] with me and so I could say to them, “That’s not gonna fly” ,
“You’re asking too much here” or “You know what, I think we can give over
here.” So, anyways, I think it was a good… because of the relationships I
developed before I became a board member, it helped in that difficult situation.”

Part 5:
Robbie's Goals for his Time on the School Board | Interview with The Englands | Part 5 of 14
[00:00-04:39]

ADAMS: Robbie, here’s a couple questions for you: so you were just elected to serve on the
school board, congratulations.

ROBBIE: Thank you!

ADAMS: What issues did you run on? And what goals do you have as a new board
member?

ROBBIE: Well as Rachel has mentioned, the district has transitioned fairly significantly. We
are at a much more stable position. The superintendent is a well-known figure in
our community, [00:30] his dad had been a principal at the school—

RACHEL: And a board member.

ROBBIE: …and a board member. So that’s kinda well-known quantity. Several good
community people have recently joined the board so I feel like the trajectory of
the board is a much more positive one than it was even ten years ago when Rachel
started.

I basically felt like not only is this an opportunity for me but also an obligation to
say—I have four children [01:00] that have come through the system, so our
oldest just graduated from highschool last month—and it seems to me that vested
parents have an obligation to say thank you for a system that has prepared the
children well for their educational foundation.

So I kinda come from a twofold perspective. One is to say thank you for what
you’ve done for my family: the other is to say, “What can I do to help ensure that
we are [01:30] doing everything we can to provide the best possible education
opportunity for the students in the future?”

https://www.youtube.com/watch?v=DLEPOS-nNww&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=5


So again, I don’t have an agenda, I don’t feel like I’m running to say, “We need to
get rid of the superintendent” or “We need to make sure we’re holding this person
accountable.” I just want to make sure that we’re doing everything we can to
continue the trend of a healthy education for our students.

Now, that’s kinda the low-level answer. From a higher level, you know, I hear
[02:00] Critical Race Theory and it scares me from the standpoint [of] basically
we’re saying that everybody’s a looser, that either you’re a white supremescist or
or you’ve been somehow mistreated as a person of color.

I feel like that’s a losing proposition. And really, Critical Race Theory is going to
be successful or it’s going to fail at the level of the local school board. And so I
feel like it’s incumbent upon us as people of value, of faith, [02:30] to stand up
and to be a part of this process, and so I look at it as an opportunity to not only
live out my faith in the public square, but also to hopefully help to stop some of
the things I think are going to be very unhealthy for the future of the educational
system in our country.

ADAMS: Yeah, well that’s great. So I think—if I could just throw a comment here on top of
this: look, it’s easy to blame. It’s a human nature. [03:00]

ROBBIE: Absolutely.

ADAMS: If there’s a problem, who are we gonna blame? That’s just basic nature, right? But
seldom does that really get us the results we’re looking for and it seldom brings
value to the table. And I think, sure, there are things that have happened bad in the
past.

There are things that aren’t where they ought to be yet today. But fundamentally, I
think particularly as it comes to our schools [03:30] and how we are teaching our
kids in this next generation, we should be teaching them from a proactive,
positive position…

ROBBIE: Yeah.

ADAMS: … of the importance of every person and that we are all created equal; not only
under God but under the law, and we should be seeking not only for my own best
good, but for the good of my neighbor and my community, and it doesn’t matter
[04:00] where you live or what color you are, or your ethnicity or any other thing.



It’s just that basic, human level—a higher level—of impetus there, and I agree
with you, that there needs to be pushback on this because it’s really a perspective
that’s—either it’s the glass half empty or we’re going to promote a glass half full.
It’s maybe not a full glass, but [04:30] it’s a perspective and the goal is toward
fullness, not empty.

ROBBIE: Right.

Part 6:
Robbie's Experiences Serving on the School Board | Interview with The Englands | Part 6 of 14
[00:00-05:59]

ADAMS: So, Robbie, you also serve as the chairman of a board of a Private, Christian
College in Ohio. So you live in Pennsylvania, but you serve on a private
college—on the board—as chairman of the board of the school in Ohio, so how
long have you served on that board?

ROBBIE: I joined the board in 2000, so 21 years I’ve been on the board and I’ve been chair
for the past 5.

ADAMS: Okay, [00:30] wow. So what have you learned from that experience and how do
you feel that that experience will help you serve in public education?

ROBBIE: Well, I thought that this was going to be a brief interview, so I’m not sure if I can
share with you all the things…. It’s been one of the most positive experiences of
my life. It’s been great. I’ve had the opportunity to work with a wonderful team,
we’ve had two presidents now [01:00] that have served during my tenure on the
board, just an overall very positive experience.

There are things, obviously, in the business of governing that are sticky and can
sometimes become difficult. But to work with a team that leans into those
problems and doesn’t run from them…

We pray significantly about what we’re doing [01:30] and try to saturate our
decisions in prayer with the perspective [of] not being driven by fear: what will
people think if we do this? But what is best for the students? How can we best
provide the educational opportunity that will prepare them for life?

https://www.youtube.com/watch?v=zz6XKbChn2g&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=6


For a life of ministry, in that context. That has been a very satisfying experience,
you know getting to work with Dr. Winker Taylor has been life changing. [02:00]
Just to watch him in moments of difficulty and how he responded with grace.

He was a big fan of Robert’s Rules of Order, and actually he was the vice
chairman and we had an older chairman at the time and the president felt like it
probably made sense to have a younger vice chairman to move up in that role.

And so, Dr. Taylor, as the sitting vice chairman, nominated me to take his spot.
But he said he would do that under one condition: [02:30] that I come to school
with him. And so I said, “Dr. Taylor, what do you mean about going to school
with you?” and he said, “You must become a master in Robert’s Rules of Order.”

So he modeled that and he brought a book with him to every meeting and I don’t
think that I’ve probably arrived at the place he would want me to, but I am a
student in Robert’s Rules of Order and I think it helps not to choke discussion but
to channel [03:00] discussion and get everyone on a level playing field.

So I have really enjoyed that experience. There are things we can improve on and
we’re trying to do that. We have some great perspective from the different board
members but that experience has helped prepare me for seeing governance
happen.

You know, and some people will complain and say, “Well, we don’t agree with the
decision the board made.” Well maybe I don’t either, but I’m part of the board, I
am not the board, and as a [03:30] chairman, many times I don’t even vote unless
it’s a ballot vote. I pretty much call the vote but I don’t vote.

But it’s my responsibility to kind of maintain the perspective that we are a unit,
and whether I agree with it personally or not, when I leave the board meeting it’s
time to support it.

So I think that experience has been very good to help stretch me from just a
personal, focused perspective on this is what I think needs to happen, to accept
[04:00] the wisdom that comes from a group of people who make a decision.

I know the situation is quite different. We don’t have the public in our board
meetings, we don’t have a livestream: whereas through COVID many of the board
meetings in Northern Lebanon would be held over Zoom, and so there’s



obviously a lot more perspective from the public that happens in this dynamic that
would happen in ours.

So I think it’s going to be very [04:30] different, but I think, at the core, good
governance kind of crosses those barriers and the components that are necessary
for good governance at a Private Christian College many times are going to apply
to a public district here in Pennsylvania.

ADAMS: Yeah, that’s good. And thank you for bringing up the whole aspect of Robert’s
Rules, that is so central to good governance, and a lot of people don’t understand
how boards [05:00] are supposed to work and that it’s a collaboration of
individuals bringing forward ideas to try to come to the very best solutions.

Sometimes they are unanimous, often they are not, but at the end of the day it’s
that collaborative effort that runs the day, and a lot of times people [05:30] in the
public look on and say people in the board made such and such a decision, and I
don’t like it.

And so then everybody gets stuck with, you know… Even though the whole
board does have to support that decision because that’s the way it works—doesn’t
necessarily mean that everybody on the board agreed with that decision.

ROBBIE: Right.

ADAMS: And I think it’s important for the public to understand that, but yeah, thanks for
bringing that out.

Part 7:
Private and Public School Board Experiences | Interview with The Englands | Part 7 of 14
[00:00 to 03:32]

ADAMS: So you’ve kinda alluded to this already a little bit, but private and public
education have similarities and some differences. And now that you kinda have a
foot in both of those, what are some of the similarities that you think you’re going
to find and what differences do you expect?

ROBBIE: Well, as a board member, I see my responsibility, number one, [00:30] to protect
the integrity of the institution. So I think that’s going to apply on both sides
whether it’s a college or a public school district.

https://www.youtube.com/watch?v=kDFaNjilreg&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=7


My second role as a board member is to protect the integrity of the president or
the superintendent. If we have asked someone to lead, and then we cut him off at
the knees and blame him for not leading, we have failed as a governing institution
or a governing body.

So, I really feel like—you know, I heard this from a different place [01:00] and
I’m borrowing it—there are really two items on every agenda. Number one, do we
have the right CEO? If you do, do everything you can to make them successful.

If you don’t, fire them and get the right one. But don’t waste time with the wrong
person and then blame them and start a fight; that doesn’t go anywhere good. So I
think good governance is going to look the same on both sides and will look very
similar.

I think as a significant component of what boards do, we are the keepers of the
mission. [01:30] And so whatever the mission is, you know, for the different
settings that we’re in—that’s vital that we are aware of what our mission is; our
mission statement needs to declare that very clearly (and many times it doesn’t, so
I think that’s something that has to be addressed).

But if we have a mission statement that is accurate and articulate, then we are to
be keepers of that mission. One of the things that scares me the most about being
a board member is to hear stories of schools that have closed [02:00] due to
failure of the board to govern appropriately.

And the stories are too many, you know, it happens way too often and so I think
on both sides of the fence, those values—those components–—are significant. I
did allude to it earlier, in the private situation, we don’t have the public input as
much. Now we do surveys, we try to get input from other people…

RACHEL: They’re not there for the meetings.

ROBBIE: They’re not there [02:30] and it is a different dynamic. Now we’ve had potential
board members come and watch meetings, and even that—one person sitting in
the corner—changes the dynamic of a meeting.

So it’s a completely different feeling when you sit around a U-shaped table and
there are irate parents who are hammering you for a decision that’s been made.



That’s a completely—and Rachel’s been through this much—but, you know,
maintaining a positive face and not becoming personally involved, trying to give
professional responses that do address the concerns… [03:00] that will be a new
dynamic for me, for sure.

But I’m excited to stretch and grow, because I think that as we learn to do that
well, and learn to represent Christ in that place, I think it is a place that Christians
need to own and to be represented well. And so I look forward to learning the new
dynamics that will come from the public sector.

Part 8:
Leadership and Vision | Interview with The Englands | Part 8 of 14
[00:00-04:32]

ADAMS: So, to both or either of you: serving on a school board is really about providing
leadership. There are two major focuses I’d like to dig into for the next few
minutes. The first is leadership, the second is vision.

So, Robbie, you just kinda tapped into those a little bit: let’s deep-dive if we can.
Let’s start with leadership. What is it, really?

ROBBIE: Well, I’m a simple person, so there are many [00:30] great definitions of
leadership but if you boil it down to one word, leadership to me is influence. If
you don’t have influence and you think you’re a leader, you’re just out on a walk
by yourself.

And Rachel has alluded to this as well, but it’s relationship. It’s building
relationships with people that is not based on a title or a position, it’s based on I
am on the same journey that you’re on, I’m interested in doing well for my family,
I can act with those [01:00] components in your world as well.

And I am pushing for what is best for my community, not just for my child. I know
of people who have gotten on boards and said to the superintendent, “My child
doesn't like homework, can you do something about that?” And then they share
their “influence” to kind of leverage the superintendent to kind of back off on
homework.

That, to me, is a very flawed example of leadership. Because it can go negative or
positive. So I think living a life [01:30] of authenticity is really important. We all,
too often,  hear stories of people who have had charges brought against them and
they’ve been in the public arena and they’re doing things they shouldn’t do.

https://www.youtube.com/watch?v=gnOvTjWCTaE&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=8


So first of all, I think leadership starts with a personal commitment to living a life
of integrity and to knowing who you are, and then recognizing what you don’t
have and getting people around you to help you fill those spots, and then pulling
together.

And I think where vision comes into play [02:00]—if you don’t have a good
goal—then you’re just a good group of people who are moving together and
enjoying life. But if you have a vision that drives you—that’s well articulated that
you can recruit people to help you to accomplish that, I think it’s just an amazing
thing to watch.

And to see a visionary—someone who can cast a vision—and tap into those areas
of our lives that are meaningful to us and then call us to something higher and
bigger than we are [02:30] and then being able to join that team and make it
happen? I find that very fulfilling and I think that’s what God calls us to do as we
try to reach our full potential as the person he’s made us to be.

ADAMS: I’m going to throw out a question here that’s a little off the wall, and it may be
important and it may not be. But what comes first? Leadership or vision? Or do
they come together?

ROBBIE: [To Rachel] Go ahead.

RACHEL: Well I think leadership [03:00] comes first, because I think if you don’t have
those relationships and you don’t build that foundation of the influence you start
with, you can’t have the vision.

I know people who start with a vision, but they don’t have those relationships
founded very well. It does not work. And I worked with somebody who attempted
that. [They] had great ideas for vision, but hadn’t developed the influence and the
respect [03:30] first. And so I think, really-truly, leadership comes first and then
vision comes next.

ADAMS: Yeah. I think that’s a good answer. I think real leaders, almost always, are
visionary. They have ideas; they’re idea people.

RACHEL: Yes.



ADAMS: But the difference between a visionary and a real leader... some people dream
dreams, but real leaders get them done. [04:00]

RACHEL: Right. Right.

ROBBIE: And I’ve heard someone say too when going into a new situation: I first of all
need to learn the people before I can lead the people. I think that goes with the
relationship side. The best vision in the world is going to fall on deaf ears if I
don’t trust the person who just gave it to me.

And I’ve seen many people with flashy visions...they kinda bounce. They tend not
to stay with anything very long because they’re not connected or they keep trying
to sell their vision to somebody else.

ADAMS: Yeah, yeah. [04:30]

Part 9:
Challenges and Opportunities Facing Education Today | Interview with The Englands | Part 9 of
14
[00:00-09:54]

ADAMS: So as leaders serving in education, what do you see as some of the greatest
challenges and opportunities facing education in this country today? Let’s
talk...now 30,000-foot perspective, okay? What are the big challenges and the big
opportunities in education today?

ROBBIE: Go ahead.

RACHEL: Okay well, I think the biggest challenge started in the 60s whenever prayer
[00:30] and Bible-reading was taken out of public schools. So now, I know we’re
talking about today, but I think that greatly influenced what we’re facing today.

And the reaction of the Christian community was whoa, we don’t like this, that’s
fine, we’re gonna take out kids. So they started Christian Schools, well then from
Christian Schools, then the homeschooling movement got started.

And so what we’ve done is we’ve removed the brake. We’ve removed the
Christian [01:00] influence from public schools, for the most part, which makes
public school education—and education in general—so challenging.

https://www.youtube.com/watch?v=dhLrF3vAfg8&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=9
https://www.youtube.com/watch?v=dhLrF3vAfg8&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=9


Basically where we need to go from there is… I think we have the opportunity
right now as Christians in this culture—that we have where we’ve removed this
Christian influence from the public sector—and say okay, how can we fix that?

My thought is, [01:30] and I don’t know who would agree with this, but I think
…what would happen (this is my dreaming, visionary part)…what would happen
if we took (and I know we can’t do this, but…) all those kids who are in Christian
schools and homeschooled, and flooded the public schools with them?

And they all went back in; all the parents—every family—ran for school board,
every family or every church would have at least a couple public school teachers
infiltrating [02:00] into the public schools… What would happen?

Our nation would turn around like that—in my opinion. I think that’s what would
change the whole education of our nation. Now, I don’t think that’s probably
possible; people feel very strongly about Christian schools and about
homeschooling and I understand that completely as a parent, I get that.

But I think for now, what can we do, I think if there was a way that we could
[02:30] encourage—that we could challenge—churches to adopt their local
public school and say, okay, every church is going to have at least one public
school teacher and at least one school board member that would be a start.

That would be so amazing and so great to start turning things around. Because
really, truly, it can’t be from the top-down. We can’t expect [03:00] that the
federal government to have these rules. You know, the 1776 project was a great
idea, but unless you have people on a local level that want that and they’re
pushing for it, it’s not going to happen.

So I really think what needs to happen—the challenge is so much of our Christian
influence is outside of the public school. Well, I hate to break it to you, but the
majority of Americans attend public schools.

So, you know, we’re going to be off on these little Chrisitian [03:30] sectors and
we’ll be having a great time and doing what we want to do, but the rest of our
nation is going to fall apart. So what can we do to jump back in there—and I think
that’s the solution; that’s the opportunity I see.

I would love to see every church adopt their public school: get in there and
volunteer, have your board members, have your public school teachers… that



would be, what I see, as the greatest opportunity for us to make a difference
[04:00] in the education of our nation. Yeah…

ADAMS: That’s interesting. You talked about the majority of students being in public
school, depending on whose statistics you see, it’s somewhere between 8 and 9
out of 10 students are in government schools. That’s a major portion. I mean, it’s
pretty high.

RACHEL: Yes.

ADAMS: Now, there’s all kinds of reasons for that [04:30] and I think what I’m hearing
you say—if I could just kind of sum it down—if we want to see change in our
schools, we have to be engaged.

RACHEL: Right.

ADAMS: We don’t influence when we walk away. There are things we may want to walk
away from, but we need to engage in in order to make changes that are not only in
[05:00] our best interest as individuals, but are in the best interests of our
families, our communities, and our country as a whole.

RACHEL: Yes. Absolutely,

ADAMS: Because here’s the thing: our conversation today is very much around
values-based and faith and morality, which is very very important—and that’s
really centered in the family—and when families feel threatened that [05:30] their
faith or morality is being prejudiced against, or [there are] attempts to destroy that
from their kids or whatever… that’s why people walk away.

And it’s not just—you know, there’s been a lot of talk about Christians, but that’s
true for other groups as well...

RACHEL: Oh absolutely

ADAMS: ...other faith groups. The tendency is look: these values [06:00] are very
important to me and I want those to be carried on. I want my kids to have this, I
want to carry on and if I feel like my kids are in a place where that’s being eroded
away then I’m going to make a difference. I’m gonna make a change, I’m gonna
pull something out.



The other side of that, though, is if we—as you stated quite well—if people with
these values completely walk away, [06:30] then there will be a vacuum there…

RACHEL: Yeah.

ADAMS: ...and something else will fill it. And so, Noah Webster Educational
Foundation—our whole focus….well, we have 5 big stones, so to speak, so really
we focus on core principles and best practices in education, and those really
center in the following five things: the role of instruction, [07:00] the role of
parents, the role of government, the role of faith and morality, and the role of
facilities.

All of those are important and integral parts of our educational systems...

RACHEL: Right.

ADAMS: ...and in reality, all of those things touch every sector—or silo—of education,
whether it’s public or charter or private [07:30] or Christian or homeschool or
whatever, those are all things that really tie into the fabric of that whole
infrastructure that we call education.

Being engaged is the most important thing that we can do, and that is particularly
true for any community leaders and every parent—to be engaged.

RACHEL: I think too [that] all [08:00] of us as parents have that moment where we want to
run. There have been so many moments in the last 13 years of Josiah’s education
in Northern Lebanon where I just wanted to say, “That’s it! I’m done. I’m
homeschooling. I’m done with this.”

Plenty of opportunities, but we forget how much power parents have in public
education. We run it, really truly, because these are our kids, we’re paying the
taxes, [08:30] we are so so so so important.

And I think so many parents that I talk to, even as a board member, they’ll call me
and they’ll be like, “Oh, I’m just really upset about this…” I’m like, “Talk to the
principal! Talk to the teacher! Are you telling them how you feel about this?”

ADAMS: Yep.



RACHEL: Parents, I feel like, are so… it’s just easier to take my kids, protect them and run.
And I get that; I totally understand that. We have so much more power as parents,
than we even [09:00] realize, in the public school system.

And even if you send your kids to a Christian school or homeschool them, you
still have power in your local public school. You still can be speaking out and
making a difference. I know parents who have come to board meetings and turned
those board meetings around—those decisions around—by their influence, by
being there …

Especially if they’re kind and gentle, but very firm about what they believe. I’ve
seen things change around very quickly. [09:30] So I just wish we could empower
parents by saying speak up, let your voice be heard, your local school district is
run by you, really-truly. You’re the one that’s paying the taxes...

ROBBIE: You’re the stakeholder.

RACHEL: ...you’re the stakeholder. Don’t feel like, “I can’t do anything about this.” You
absolutely can.

ADAMS: Absolutely.

Part 10:
What Should Parents Do? | Interview with The Englands | Part 10 of 14
[00:00-09:04]

ADAMS: Obviously all of us have heard some things in the news, I live in Virginia and
there’s some big news stories out of northern Virginia school districts and so
forth.

RACHEL: Yeah, there are.

ADAMS: And we all hear these stories, where—whether it’s the sex roles or the bathroom
issues or CRT or whatever those issues are, and they vary—but where, you now,
even hundreds [00:30] of parents [are] at board meetings and are saying, “Look,
we don’t want this” and [there’s] just massive protest…

And yet, they’ve shut parents out, and at the end of the day the board moves
forward without support, you know, they just go the opposite direction. So that’s
part of the dilemma we have and why so many parents are frustrated. [01:00]

https://www.youtube.com/watch?v=x_C-rDEijPM&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=10


Maybe they’ve never engaged at the their local school, but they hear these stories
on the news and they simply throw their hands up and say, “It’s impossible.”

I think we have two scenarios for the average person out there—and we can say
parents, but I think just the average person—one is: Look, I try to live my life in
good faith and I want to be trusted and I want to trust [01:30] the entities that are
out there. So we’ve got people and processes that are responsible for our
education and I don’t really know that much about it, so I’m just gonna trust them.

Okay? That’s noble, it’s good, but it’s not always the best thing to do. I think it
was Ronald Reagan [who] said, “Trust, but verify.”

RACHEL/ROBBIE: Right.

ADAMS: And then you have [02:00] others who simply say, Look, I don’t trust anybody
and when I hear stories like this in the news where the parents are demanding
change, and the boards are just looking the other way and moving forward
anyway with policy—when teachers are afraid (and I know this to be a fact
because I’ve talked to [02:30] many of them)...

RACHEL: Yeah.

ADAMS: ...they are absolutely afraid because they feel like they are in a box; they can’t say
anything, they can’t do anything, because if they push back against things they
don’t agree with, they’re going to get fired, and it’s their life, it’s their career.

[For] some of these people, especially: it’s a major part of their livelihood, of their
family. So, dig into that a little bit with us. I mean, these are all realities
[03:00]—and these are all things that everybody’s finding themselves somewhere
on this plate—and where do we go?

ROBBIE: I think the big issue—and you’ve already articulated well where we are currently
as a society when it pertains to education—but if you look back to other centuries,
there have always been significant tipping points to say, this is a significant issue.

You know, in the early centuries, if you were a follower of Christ, [03:30] it could
mean you would lose your life. What do we do when we confront conflict? Do we
lean into it? Or do we run from it? And I think that’s kinda the diverging point.

ADAMS: Yeah.



ROBBIE: And you’re right. There are school board situations that they shut the parents
down and they close them out and they just march forward in a very obstinate
perspective. However, there are other places where they’ll hold that school board
off—

RACHEL: Yes.

ROBBIE: —and replace them with other people and you’re really [04:00] one or two cycles
away from completely flipping the board.

ADAMS: Yeah.

ROBBIE: You know, four years or a two-year term is all they have, so it can change. And
you can use that opportunity to say, “This is what this board is doing, let’s replace
them with these people and let’s move in this direction.”

RACHEL: Yes. That’s what happens.

ROBBIE: I think that’s true in so many areas, but I think education particularly, we have so
much power that we have run away from, and then we throw up our hands and
say, “I can’t believe the state we’re in.” [04:30]

RACHEL: We’ve been running.

ROBBIE: Well, I may not see the change in my lifetime, but if I do my part and I can train
my children and they can do their part, hopefully we can see things turn.
Obviously we know that evil is an attractive force, and it’s always easier to track
in the direction of evil. It’s hard to go against the stream and do the right thing.

But if you take the high road, and if you live with integrity, if you live with
values, and you show your faith, and you show your morality—I’ve told my kids,
“You can debate [05:00] all you want, in the public school system, on abortion
and all these other issues, but at the end of your conversation, you need to be able
to invite that person to church.”

So being right is important, but being kind might even be more important. I want
to be Christ-like in the delivery of my perspective, so that people are attracted to
the God I choose to serve: not because I’m always right.



I’m flawed, I’m limited in my own perspective, but I want to do the right thing
and be consistent. But show it [05:30] in a way that matters, and at the end of the
day, know that I’ve done my best and didn’t run off and try to hide.

I feel like our society is such an interesting place right now because the
opportunities are huge. The challenges are big, but the opportunities are huge! For
somebody to stand up with value, with compassion, and address the issues in a
way that I think will resonate with the majority of people.

I don’t think most people agree [06:00] with a lot of the things that are being
pushed right now.

ADAMS: Yeah.

ROBBIE: But they don’t know how to respond. We have to be aware, we have to be
informed. You know, I think as a starting point for many of the people who will
watch this—start going to board meetings, like Rachel said.

RACHEL: Yeah. Don’t wait til a crisis.

ROBBIE: Right. Know who your superintendent is. Whether your students are in class there
or not, you’re still a stakeholder in the community. Be aware of what is
happening.

Be aware of the dynamic, get to know the superintendent—I think there are so
many ways to build bridges and then when a crisis comes, [06:30] you have some
credibility to bring to the table and say, “From my perspective, I think this would
be a good direction.”

I think that carries way more weight than just blasting people with letters or phone
calls and trying to hammer down when there’s a crisis.

ADAMS: Yeah.

ROBBIE: We have an opportunity to engage and help shape that flow. I have a friend who
serves for a company as a marketing individual and sometimes they get bad press.
And his statement to me was, “I can’t control the blasts, but I have to shape it.”
[07:00]



And we can’t control a lot of the components that are happening in our culture
right now...

ADAMS: Yeah.

ROBBIE: ...but we can help to shape them. So, God help us to do what we can.

RACHEL: And get involved early and often. You don’t wait until it’s a major thing and there
are 100 people at board meetings. You can’t. You do that and it’s not too late, but
it feels like it’s too late, and it’s so overwhelming at that point.

You start when your kid is in kindergarten and you get involved, you volunteer,
you get to know those people, [07:30] you develop relationships so that I can
call—I can call the superintendent right now (of course, I’ve been on the board, so
that doesn't really count).

So really, as a volunteer—as somebody who was well-known in the district—you
know, I walk down the hall and different teachers are like, “Oh hey!” and give me
hugs as I’m walking down the hall.

That’s huge! Because then you can say, “This is a problem—you know, what’s
being taught here. I don’t want my child to be a part of this and I think that this
is…” They’re like, “Oh, I’m so sorry.”

Because you’ve developed that relationship [08:00] with them and they respect
you and they appreciate your perspective. That’s where it has to start. You can’t
wait till the big, huge moments.

ADAMS: Yeah, I think that’s really critical, what you just said there. Because you know,
there’s the old saying that people don’t care how much you know, they want to
know how much you care.

ROBBIE: Right.

RACHEL: Yes.

ADAMS: That kinda applies to this. You know, it’s like, if there’s an issue and all of a
sudden you’re a loud mouth on it, it’s like, okay, who are you and what hole did
you pop [08:30] out of?



RACHEL: Exactly.

ADAMS: And when you are there and people know you, you’ve built relationships and they
know you’re engaged because you care about them as a teacher, as an
administrator—that you care about what’s going on in the schools, that you have a
heart for its flourishing…

RACHEL: Right.

ADAMS: ...then when there are problems, they’re much more prone to listen to you because
they know [09:00] you care.

RACHEL: Right.

Part 11:
The Role of Instruction | Interview with The Englands | Part 11 of 14
[00:00-09:14]

ADAMS: Alright, so let’s switch directions just a little bit here for a few minutes. The term
instruction is at the heart of education. So now we’re talking about training and
instruction and teaching, okay?

As you look at education in this country—public and private, from pre-K through
higher ed—are there any areas of instruction that you feel [00:30] need more or
less attention given and why? So now, again, this is another one of those big
picture items because when we—let me preface here a little bit more too—as
leaders in education, it’s not just about some pet issue.

The goal here is to prepare these students or life, but life what, [01:00] life where,
life how? It’s about the workforce, it’s about healthy communities and societies,
it’s about flourishing and instruction and there are so many different curriculums
and there are all these different instructional things but some of them… It’s
arguable how much real value they bring to the individual...

RACHEL: Right.

ADAMS: ...and the society. And then [01:30] there are others that are absolutely bedrock
critical. Talk to us a little bit.

https://youtu.be/rmgQC31aE9s?list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X


RACHEL: Well, in thinking about this, I think the instruction needs to be focused on life-
training. I think you mentioned mentoring at the beginning of our interview.

Exactly—that’s what instruction is. It’s mentoring children, young adults, to learn
how to think, how to find [02:00] information, but how to think for themselves
really, and how to align their goals and their thoughts about life with the Bible.

That, as Christian parents, is our goal for instruction. And obviously not all levels
of education do that very thing, but I think that’s what instruction is supposed to
be doing.

And there’s different kinds of instruction. Right now [02:30] there’s a lot of
technology involved in instruction and that goes across the board. A lot of
homeschoolers are watching videos of classrooms…

I feel like the best instruction—that helps a child become a person who is a
well-rounded person—is the kind of instruction that’s hands-on that’s helping
them. Not just saying [03:00] things—and not just memorizing written things
from the past history, whatever—but they’re doing. They’re learning and doing
and practicing it for themselves.

So that’s the kind of instruction that’s not going to be just watching a video or just
listening to somebody talk, they’re actually getting out there and doing it. There’s
a book out there called Teach Like a Pirate—huge fan of that book—and it’s great
for instructors—to help them teach [03:30] in an exciting way that involves the
students, that they embrace it for themselves.

It’s not learning and then you walk away and forget, which is what a lot of
instruction does these days. But Pirate teaching—they learn it by doing it and
they’re excited about it; it’s an adventure. And I don’t know if that’s exactly what
you’re looking for, but in my mind that kind of instruction teaches a kid for life.

ADAMS: Yeah.

RACHEL: You know, it teaches them how [04:00] to be a Pirate themselves and find
adventure in life and ultimately find treasure, which, our ultimate goal for our
children is the treasure of heaven, but what are the components of that in
instruction? And I think that involves a lot of hands-on.



ROBBIE: If I could, yeah, from a higher-ed perspective, there’s been a movement lately in
the past few years that says, from a legal perspective, if your college or your
university does not prepare you for [04:30] a gainfully employed opportunity, you
can go back and sue your college. They did not prepare you for life.

That’s a bit of a scary premise in many ways, but—looking at… I serve at a
Christian College Board, what good is it to have an Organ Major? People don’t
really use organs a whole lot anymore. So I think it’s important that we align our
instruction to be for a need that exists in our world.

And that’s ever-changing. [05:00] There are people now who are serving in jobs
that did not exist 10 years ago. But we have to be forward-thinking and
solution-oriented, so that we’re saying what we’re doing in practical terms is
helping to prepare you for a life of ministry in a world that is rapidly evolving.

ADAMS: Yeah, that’s really great. Both of your comments are important there but Robbie,
what you’re saying is that training needs to be preparing [05:30] people for the
future…

ROBBIE: Yep.

RACHEL: Yes.

ADAMS: ...and so, in a sense, Rachel—you’re saying helping teach in a way that causes the
student to love to learn.

RACHEL: Yes.

ADAMS: That’s what makes them curious, makes them excited about learning and gives
them the tools to learn, and…

RACHEL: For their lifetime.

ADAMS: Yeah, exactly. And then [06:00] that way, they will continue to—they’ll be a
lifelong learner. But then as the other side of that is, as leaders in education, the
education we are providing now—as much as possible—we need to make sure we
are giving them those foundational skills so that as things change in our world
(technologies and other kinds of things) that they can adapt and grow, but they
have the foundations that enable [06:30] them to do that.



RACHEL: Right.

ADAMS: So, you know, it’s interesting. We used to think, when we talked about school
back in the day, it was always the three R’s: reading, writing, and arithmetic.
Because it was just commonly looked at and known, if you can read well, if you
can write or communicate well, if you understand math—then you could engage.
[07:00] You could go pretty much any direction and learn and grow and flourish.

It seems that, you know, by looking at our outcomes—testing results and just
engaging people at the cash register and in life in general, way too many students
are not getting those foundational skills anymore. And as a result [07:30]—and
because the reality is—true accountability isn’t often there in our schools.

And so it’s kinda like we just move these kids on through whether they’re getting
it or not getting it, and as a result we are not really preparing them, in reality, we
are preparing them for failure.

ROBBIE: I think that’s really important. [08:00] And I heard a concept recently that I think
applies to this. If you look at input and then process, output, and then outcome…
We have done a lot in education to say, okay, we have students. That’s our input.
Our process is education. Our output is graduates. Well we can have graduates all
over the place...

ADAMS: Sure.

ROBBIE: ...but if there’s no outcome that is well articulated—if we don't have a vision
statement for them—what are we going to do with those graduates? I can go to
Google, I can go to Siri, I can go to a number of places [08:30] right now: I can
get any information I want about any war or any fact from history in 2 seconds.

I’m not sure that cramming all those facts in my head is going to make me a better
person, but I think if we articulate well what is the outcome we’re looking for?
How can we target that? And then as we see these people graduate, then they
engage in that world.

So it’s the world that needs to be changed through the power of people who know
how to think, and who are in tune [09:00] with God and with faith, and go out
and make a difference and live their lives in a way that is pleasing to God, but in
turn it makes for a very satisfying life for us as well.



Part 12:
The Importance of the Parent Child Relationship | Interview with The Englands | Part 12 of 14
[00:00-05:32]

ADAMS: Alright, so I’m just going to pick a couple things here real quick because our
focus is instruction—we’ve talked a little bit about that—the role of parents,
we’ve actually had quite a lot of conversation about that, but just any statement to
parents about their role in education?

Just kind of, you know, your perspective and the importance of the role of a
parent—just a condensed statement [00:30] that you’d like to communicate as
you talk to parents?

RACHEL: Spiritual training. That’s your job—number one job: you should be spiritually
training your kids. Everything else is secondary And that goes with not just
teaching them how to think, but what we believe and why we believe it.

They should know that inside and out and upside down from the moment they’re
very, very young—[01:00] memorizing scripture, we have a holiness catechism
that we teach our kids, you should be having real-life discussions about Chiristian
worldview (about our Chrisitian worldview) as a family.

That’s number one for parents. All these other things are secondary and that’s why
we consider public school as secondary education for our kids. That’s additional
training. We train at home, and they go there—that’s their lab. That’s where they
go to live out their faith, [01:30] what we’ve taught them at home.

Yes, they learn math, they’re in science and whatever, you know—but really, what
we do here is the most important. And I think all parents need to view that as their
number one goal.

Even if you homeschool, you know, you can’t… I’ve heard homeschool parents
say, “I thought because I was teaching them at home that I was spiritually training
them.” But they were so focused on math and history [02:00] and whatever that
they weren’t focusing on the spiritual aspect of their children.

So whatever education perspective you come from, whether it’s Chrisitian school,
homeschool,  public school, whatever—that’s number one for parents.

https://www.youtube.com/watch?v=38qlUGmlj4Y&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=12


ADAMS: Not everybody that listens to this will come from a Christian perspective, but I
think what you’re saying is every child needs to have some [02:30] faith and
moral framework and the parent is the person to teach that.

RACHEL: Right.

ADAMS: And so discover that… some parents may not be sure about that, but it’s important
that they discover that… what is truth? And at the end of the day that’s the
ultimate question in life. What is truth?

And as we sek for that, as we [03:00] discover that, then we communicate to our
children because that framework will serve as a framework to help them in all of
life, in all of their engagement in society: both in education, in the workforce, in
every sphere—and even in a sense of personal identity.

Who am I? What’s my purpose? Why am I here? All of that really [03:30] comes
out of that core foundation of what is truth? And that whole faith and morality
component. So yeah, perfect.

ROBBIE: And I think too, when you talk about the role of parents it’s really important that
we know our children, that we know their strengths and weaknesses, that we can
come alongside them and help to nudge them, but help them develop their own
interests and support that, and then do that in a context of actually [04:00] living
out our values as well.

It’s really easy to say, “Respect authority.” But when someone doesn’t treat you
well at church or in the community, how do you respond? That says way more
than 14 lectures on respect. You know, I think it’s just so important that we live
out these values and not just talk about them but they actually become a part of
our lives.

And so our kids are learning that we support who they are becoming as they’re
seeking out their dreams and becoming the person [04:30] that God’s made them.
But then we’re also coming alongside and trying to not only tell them about the
instruction side, but we are doing the life lessons and we’re still growing too as
their parents.

RACHEL: It comes back to what we talked about at the beginning. You know, you can’t
really lead your children until you have that relationship with them. And so your
job is to keep that grass mowed between their heart and yours, and you—we have



dates with our kids every week...except [05:00] for in the summertime when it’s
crazy.

But, you know, where we spend time with each child and talk to them and find out
where they are and how they’re feeling about things and how their relationships
are going and what’s going on at school and what do you think about this teacher
and how do you feel about this?

You know, those kinds of things—getting to know the child in their heart and
keeping that relationship open, you have greater influence and you can help lead
them and guide them in a way that is really powerful if you have that kind of
relationship with them. [05:30]

Part 13:
Thoughts on Government Overreach | Interview with The Englands | Part 13 of 14
[00:00-03:21]

ADAMS: So as leaders in education, you know about the role of government in that space,
both in private and public education. I think all of us understand that the
government has an interest in education, but is there an overreach of government
in this space? If so, are there specific examples you could give and what is the
solution to the problem of government overreach?

ROBBIE: Wow, [00:30] that’s a huge question. I think the obvious answer is yes, there is
significant overreach from government in many ways. What I think was originally
set up to be an opportunity to educate our citizens has become a laboratory for
those who have different ideas and maybe they don’t share the values that we
do—to indoctrinate children and to teach them to not trust their parents and to go
in a completely different [01:00] rebellious direction.

The heart of man is wicked, naturally. It’s easy to accept that and say, “That
makes sense and I don’t know if I trust my parents…” and then we find ourselves
in a really bad place which I think is where we would describe our current
situation.

So, overreach happens, I think, on a regular basis. There are so many court cases
right now with this Equality Act, for instance, that’s being proposed in congress.
That’s scary, but there are other things happening too. [01:30]

In Missouri there’s a Christian College where a transgender male wants to live in
a girls’ dorm. He sued because he said, “That’s rental space, you’re discriminating

https://www.youtube.com/watch?v=tbbf-BLc3fg&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=13


against me.” And he won. I think that case will go up to the supreme court and I
hope they—and I trust that they’ll handle that correctly.

But we are just in such a crazy, chaotic time in history where, even if you didn’t
have a Christian background—many times back in the 50s, [02:00] kinda the
quintessential American home where values are lived out. There’s a mom and dad
in the home. There’s a strong familial component to society.

That’s largely been changed and so what was accepted as truth and appropriate
behavior has many times changed now to where we’re questioning everything and
it seems like we’re just kind of in an inverted, upside down situation.

So I think we can look at all [02:30] that and say the government is overreaching;
there are things happening that we totally disagree with, what are we going to do
about it?

I think this gives us an incredible opportunity to let the light of Christ shine and
we probably will not be successful in all of these fights, but I think if we engage,
we can stand for truth in a way that is appealing and I think that will attract people
to the reality that it might sound good to say, you should be able to do whatever
you want.

But we could quickly [03:00] give examples where, if everybody does whatever
they want—if, for instance, it’s wrong to have a border wall, is it wrong to lock
my front door because there are needs in my community, should people be able to
come to my house and get things to help?

There are appropriate ways to handle that and the rule of government is to protect
its citizenry, not to indoctrinate them.

Part 14:
Closing | Interview with The Englands | Part 14 of 14
[00:00-01:54]

ADAMS: In closing, are there any final thoughts you’d like to address to parents, educators,
or legislators from the perspective of core principles and best practices in
education?

RACHEL: I think we’ve kind of covered a lot of that. I think we have to be careful as
parents, educators… to be sure that we are reflecting our communities.

https://www.youtube.com/watch?v=0wQfaABZ1Ts&list=PLUXcjU4vqG02NG5Ej5HPzAoT6JiWf080X&index=14


I think that they’re—like Robbie said [00:30]—there are little core groups that
are trying to change our whole society into their mold, and I think as we stay
involved, as we use our relationships and influence to help others, we need to all
work together to make sure that our communities are really reflecting what the
majority wants, not just the few special interest groups, really.

ADAMS: Yeah.

ROBBIE: So I think I would just appeal to those who are wondering about what [01:00]
they can do. I think being aware, being informed, and then being involved. And I
think that may be at a pretty important level as parents, but I think being engaged
is kind of that extra step of being on the board or becoming a public school
teacher.

I think entering the system and not running away from it but helping to bring light
and truth to that space is so critical.

ADAMS: Well thank you both, Robbie and Rachel, [01:30] for your time today. A lot of
great discussion, a lot of great things to think about. I appreciate you giving us
your time and thank you for your continued work in this area.

RACHEL: Sure, thank you for inviting us!

ROBBIE: And thanks for your vision with Noah Webster Educational Foundation and may
God continue to bless you.

ADAMS: Thank you, appreciate that.


